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DV Stats
1't Quarter 2017

Total lncidents

Total lncidents with Reports Only
Total lncidents with Arrests

2nd Quarter 2017
Total lncidents
Total lncidents with Reports Only
Total lncidents with Arrests
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Police Department
4800 South 188h Streel

SeaTac, WA 98188-8605

City Hall: 206.973,4900

Fax: 206.973.4629

TDD: 206.973.4808

Chief of Police
Lisa K. Mulligan

Mayor
MichaelJ. Siefkes

Deputy Mayor
Pam Fernald

Councilmembers
Rick Forschler
Kathryn Campbell
Peter Kwon

Tony Anderson
Ein Sitterley

Acting Gity Manager
Joseph Scorclo

City Attomey
Mary Mirante Bartolo

City Clerk
Kristina Gregg

Date:

To.

July 6, 2017

Public Safety and Justice Committee

From

Subject: COPS Hirinq Grant - Executive Summarv

FY 2017 COPS Hiring Grant

This Federal grant provides funding to hire and re-hire entry level career law
enforcement officers in order to preserve jobs, increase community policing
capacities and support crime prevention efforts.

Hishlishts for this vear's GOPS Hirinq Proqram (CHP):

Funds the number of officer positions equal to 5o/o of our sworn force
strength of 38; we are eligible to apply for 1.9 positions; will request 2

Provides 75 percent of the approved entry-level salaries and fringe
benefits of each newly hired up to $125,000 per officer position, over the
three year (36 month) grant period.

Requires awardee to retain FTEs for 1 year after 36 month period ends.

Requires awardee to identify a specific crime and disorder problem/focus
area and explain how CHP funding will be used to implement community
policing approaches to that problem/focus area. Options include:

o Violent Grime
o Homeland Security Problems
o Problem Solving/Community Engagement
o School Resource Officer

AII awards are subject to the availability of appropriated funds and any modifications
or additional requirements that may be imposed by law.

Appl ication/Award Process :

1) City Manager Key lssues, June 27
2) Registration, complete
3) Application, due July 10,2017
4) Awards made in Oct-Nov 2017
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Motel 6 Update
2016
Motel 6 189/47Av S
Motel 6 206/MRS
Motel 6 165/lnt'l
Comfort lnn
Quality lnn
Red Roof
Marriott

2017 thru 6/16
Motel 6189147 Av S
Motel 6 206/MRS
Motel 6 165/lnt'l
Comfort lnn
Quality lnn
Red Roof lnn
Marriott

Calls for Service
285
183
392
64
60

Calls for Service
160
113
183

13
23
56
32

85
65

Officer lnitiated
299
167
106

Officer lnitiated
105
102
152



Automated Red Lisht Camera Enforcement RFP Timeline
Citv of SeaTac Staff Actions

ADVERTISE RFQ (2-WEEKS) VENDOR SELECTED

COUNCIL REQUESTS
BEGIN RFQ REVIEW'S

RFP

I

STAFF/CONSULTANT

.Jul.2O17 24'July. 2017 7-Aug.201/

DEVELOP RFQ

I

I

I

21'Au€"201?

CITY COUNCIL FINAL ACTION, RC

CITY COUNCIL STUDY SESSION
INTERVIEWAND

SELECTION PROCESS

23-iViilv, :017 &..1 201.7uly,

I

31-Aug.2017 *septl eo:-f t2-gie,:,r" a0t7
I

PS&J COMMITTEE BRIEFED ON
SELECTION

2&Sept.2017

PS&J COMMITTEE BRIEFING (TIMELINE)

City of SeaTac Council Actions

23-May,2Ol7
6-Jnly,2O\7
Jril"2O 17

24-Jnly" 2Al7
7-Aug^ 2AI7
21-Aug.2017

:i 1-.Aug.2017

S-Sept.2017

12-Sept.2017

26-Sept.2O17

Council Requests RFP

PS&J Committee Briefing (Timeline)

StafT/Consultant Develop RF'Q

Advertise RFQ (2-weeks)

Begin RFQ Review's

Intewiew and Seiection Process

Vendor Sel.ected

PSSaJ Committee Briefed on Selection

City Council Study Session

City Council Final Action, RCM

POSITION

1--1J

15

35
t-)\

15

35

-i0
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30
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General Information
School Resource Otficers are fully commissioned law enforcement officers who are

assigned to designated schools for the duration of a school year, ln addition to
providing an extra layer of security on campus, their purpose is to develop positive

relationships with the students, staff, parents and surrounding communities in order to
address problem behaviors and resolve issues that would otherwise spill over.

Highline Public Schools (HPS) has provided partial funding for a School Resource
Officer since 2006. The contract period is one year; as directed by City Council in
2016. HPS remains open to 2 or 3 year contracts. The 2016-17 contract has expired.

There have been no fundamental changes to the contract, just an adjustment of the
costs as reflected below as cost of the SRO + CPI +.5% but not less than 2%,

20L6-2AL7 2017-2018

City of SeaTac Share L24,777 r24,659

Highline Public Schools Share 51,371 63,396

Total for SRO 185,548 1S*,055

Considerations
r 180 day school year
r Shares common radio with School Staff and Security
r Works patrolwhen school is not in session
o Required to attend KCSO training
. Sick LeaveMacation
r No backfill when SRO is not at the school
r Not an administrative position
o Positive relationships benefit every police officer and potentially the whole city
r Our SRO helps the Police Department meet these department goals;

o Reduce Crime and the Fear of Crime
o Community Engagement
o lmprove Traffic Safety and Awareness

i itu I li::,ii;illrliti'('ii,,'



?0tS;:!I,Work Lo3d RepSrt
The SeaTac School Resource Officer is Deputy Jason Klinger. During the 2016-17
school year (Sept.-June), Deputy Klinger handled the following work load:

Responses to Chinook Jr. High
Responses to Global Connections
Total Number of Reports Written
Total Responses in City

41
249
131

398

Types of calls af fhe schoo/s included burglaries, vandalisms, rape investigations, fights,
assau/fs, threats, narcotics, harassment, fraud, suicide attempts, child abuse investigations,
suspicious people and circumstances and general area checks.

fhgWgrk of an SRQ
This is not an exhaustive list, but each activity lightens our load, improve our
responses, develop relationships and gather/share intelligence:

r Patrol campus and surrounding areas to prevent and deter crime.
r Meets with staff regularly to exchange information in order to detect and deter

problem behaviors.
r Mitigates complaints and concerns of staff quickly and painlessly.
. lntervenes in problem behaviors to reduce larger impact.
. Works with school administrators to keep emergency plans up to date and

practiced.
r lntroduces other police staff to campus and student environment.
r Facilitates campus related training for officers.
r Visits all elementary schools 2xper month
. Facilitates larger police presence at planned events, as necessary.
r Provides unique classroom instruction to students as requested by school

administrators, students, PTA, HPS or police department (Distracted Driving,
Cyber bullying, civics presentations, case law discussions)

r Gonducts home visits with parents of atrisk students.
o Responds to off-campus calls for service as required.
r Helps identify criminal involvement in cases around the region.
r Meets monthly with other SROs, info sharing some cross over kids

July 6, 2017 Public Safety and Justice Committee Meeting


